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Introduction  

 
Every person in our school community has been made in the image of God and is loved 
unconditionally by God. Everyone is equal and we treat each other with dignity and respect. 
Our school is a place where everyone should be able to flourish in a loving and hospitable 
community.  
 
Each person in all their unique difference should be able to thrive, irrespective of physical 
appearance, gender, race, religion, ethnicity, socioeconomic background, academic ability, 
disability, sexual orientation or gender identity. We are committed to promoting the 
understanding of the principles and practices of equality – treating all members of our school 
community as individuals, according to their needs, with an awareness of our diverse society 
and appreciating the value of difference. We actively seek to challenge discrimination and we 
promote an anti-bullying stance which makes clear the unacceptability of racist, disablist and 
homophobic, biphobic and transphobic bullying and language. 
 

Legal Framework  

 
We welcome our duties under the Equality Act 2010 to eliminate discrimination, advance 
equality of opportunity and foster good relations in relation to age (as appropriate), disability, 
gender reassignment, race, religion, sex and sexual orientation. We welcome our duty under 
the Education and Inspections Act 2006 to promote community cohesion. 
 

Scope  

 
This policy encompasses the following protected characteristics:  
 

• Age  

• Disability  

• Gender reassignment  

• Pregnancy and maternity  

• Race  

• Religion or belief  

• Sex  

• Sexual orientation  

• Marriage and civil partnership  
 
We do not tolerate any form of harassment, bullying or discrimination (see the section on 
linked policies for related policies). 
 

Our approach to equality is based on the following key principles  

 

• All learners, staff, governors and volunteers are of equal value and shall be enabled to 
develop to their full potential  

• We recognise, respect and celebrate difference and understand that diversity is a 
strength  

• We recognise and celebrate achievements of all sizes being important to each 
individual  

• We foster positive attitudes and relationships and a shared sense of cohesion and 
belonging  



Equality and Diversity Policy and Objectives | Version 1 | February 2023 
Page 4 of 10 

 

• We observe good equalities practice in staff recruitment, retention and development  

• We aim to reduce and remove inequalities and barriers that already exist by having 
high aspirations for all  

• Equality is central to our Christian ethos which follows the example of Jesus and the 
New Testament  

• We aim to support social justice and social mobility preparing pupils for life in a diverse 
society  

 
We will provide training, guidance and information to enable all in our school’s community to 
play their part in the implementation of this policy. 
 

Publishing Equality Objectives  

 
Our School objectives have been identified as priorities and are the outcome of a careful 
review of and analysis of data and other evidence. They also take into account national and 
local priorities and issues. Our Equality objectives for 2023-2027 can be found in Appendix A.  
 
We note also that OFSTED has a statutory duty to report on the outcomes and provision for 
students who are disabled and those who have special educational needs. 
 

What we are doing to eliminate discrimination, harassment and victimisation?  

 

• We take account of equality issues in relation to admissions and exclusions; the way 
we provide education for our students and the way we provide access for students to 
facilities and services  

• We are aware of the Reasonable Adjustment duty for disabled pupils / students – 
designed to enhance access and participation to the level of non-disabled students 
and stop disabled children being placed at a disadvantage compared to their non-
disabled peers  

• The Headteacher ensures that all appointment panels give due regard to this policy so 
that no one is discriminated against when it comes to employment, promotion or 
training opportunities  

• We ensure that those who are affected by a policy or activity are consulted and 
involved in the design of new policies, and in the review of existing ones  

• We take seriously the need to consider the equality implications when we develop, 
adapt and review any policy or procedure and whenever we make significant decisions 
about the day to day life of the school  

• We actively promote equality and diversity though the curriculum, collective worship 
and by creating an environment which champions respect for all  

• We ensure that all pupils have the opportunity to access extra-curricular provision  

• We ensure that our admissions arrangements are fair and transparent, and we do not 
discriminate against students by treating them less favourably on the grounds of their 
sex, race, disability, religion or belief, sexual orientation, gender reassignment, 
pregnancy or maternity  

• The Positive Behaviour Policy takes full account of the duties under the Equality Act. 
We make reasonable, appropriate and flexible adjustment for students with a disability. 
We closely monitor data on exclusions and absence from the school for evidence of 
overrepresentation of different groups and take action promptly to address concerns 

• We challenge all forms of prejudice and prejudice-based bullying, which stand in the 
way of fulfilling our commitment to inclusion and equality. We treat all bullying incidents 
equally seriously 
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What we are doing to advance equality of opportunity between different groups  

 

• We know the needs of our pupils very well and collect and analyse data in order to 
inform our planning and identify targets to achieve improvements  

• We have procedures, working in partnership with parents and carers, to identify 
children who have a disability through our admissions meetings  

• We collect data and monitor progress and outcomes of different groups of pupils and 
use this data to support school improvement. We take action to close any gaps, for 
example, for those making slow progress in acquiring age-appropriate English and 
number skills  

• We also collect, analyse and use data in relation to attendance and exclusions of 
different groups  

• We avoid language that runs the risk of placing a ceiling on any pupils’ achievement, 
or that seeks to define their potential as learners, such as “less able”  

• We use a range of teaching strategies that ensures we meet the needs of all pupils  

• We provide support to pupils at risk of underachieving  

• We are alert and proactive about the potentially damaging impact of negative language 
in matters such as race, gender, disability and sexuality  

• We ensure equality of access for all pupils to a broad and balanced curriculum, 
removing barriers to participation where necessary  

• We will take positive and proportionate action to address the disadvantage faced by 
particular groups of students with particular protected characteristics, such as targeted 
support. The actions will be designed to meet the Equality Objectives 

 

What we are doing to foster good relations  

 

• Promoting tolerance, friendship and understanding of a range of religions and cultures 
through different aspects of our curriculum. This includes teaching in RE, and 
Relationships, Sex and Health Education (RSHE) and also activities in other 
curriculum areas. For example, as part of teaching and learning in English/reading, 
pupils will be introduced to literature from a range of cultures  

• Working with our local community. This includes inviting leaders of local faith groups to 
speak at collective worship, and organising school trips and activities based around the 
local community  

• We work closely and openly with parents / carers  

• We communicate and engage with a variety of community groups including the local 
church  

• We develop links with other schools locally 

• We enable employers and other groups to work with pupils in the school to broaden 
and deepen their educational experience 

 

Roles and responsibilities  

 
All governors, staff, volunteers, pupils / students and their families need to develop an 
appropriate understanding of, and act in accordance with, the Equality and Diversity Policy 
and action plan.  
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The role of governors:  
 

• The governing body has set out its commitment to equal opportunities in this policy 
statement, and it will continue to do all it can to ensure that all members of the school 
community are treated fairly and with equality  

• The governing body seeks to ensure that people with disabilities are not discriminated 
against when applying for jobs at our school. The governors take all reasonable steps 
to ensure that the school environment gives access to people with disabilities  

• The governing body will, in its annual report, make reference to arrangements for 
disabled pupils  

• The governors welcome all applications to join the school, whatever background or 
disability a child may have  

• The governing body ensures that no child is discriminated against whilst in our school 
on account of their sex, religion or race. So, for example, all children have access to 
the full range of the curriculum, and regulations regarding school uniform will be 
applied equally to boys and girls. If a child’s religion affects the school uniform, then 
the school will deal with each case sensitively and with respect for the child’s cultural 
traditions 

 

The role of the headteacher:  
 

• It is the headteacher’s role to implement the school’s equal opportunities policy  

• It is the headteacher’s role to ensure that all staff are aware of the school policy on 
equal opportunities, and that teachers apply these guidelines fairly in all situations  

• The headteacher ensures that all appointments panels give due regard to this policy, 
so that no-one is discriminated against when it comes to employment or training 
opportunities  

• The headteacher promotes the principle of equal opportunity when developing the 
curriculum, and promotes respect for other people in all aspects of school life, for 
example, in Collective Worship, where respect for other people is a regular theme, and 
in displays shown around the school  

• The headteacher treats all incidents of unfair treatment and any racist incidents with 
due seriousness 

 
The role of the class teacher:  
 

• The class teacher ensures that all pupils are treated fairly, equally and with respect. 
We do not discriminate against any child  

• When selecting classroom material, teacher’s pay due regard to the sensitivities of all 
members of the class and do not provide material that is racist or sexist in nature. 
Teachers strive to provide material that gives positive images of ethnic minorities and 
that challenges stereotypical images of minority groups 

• When designing the curriculum, we use this policy to guide us, both in our choice of 
topics to study, and in how to approach sensitive issues. So, for example, history 
topics in our school include examples of the significant contributions women have 
made to developments in this country’s history. In geography topics the teacher 
attempts to counter stereotypical images of Africa and Asia and to show the true 
diversity of development in different parts of the world 

• All our teachers challenge any incidents of prejudice or racism. We record any serious 
incidents and draw them to the attention of the headteacher. Teachers support the 
work of support staff and encourage them to intervene in a positive way against any 
occurrence of discrimination. 
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Monitoring and reviewing the objectives 

 
We will review and update the equality objectives every four years. We will publish an 
evaluation of the success in meeting these objectives for parents and carers, on our website.  
 

Disseminating the policy  

 
This Equality Policy along with the Equality Objectives and data is available:  
 

• On the website  

• As paper copies in the office  

• In the staff handbook  

• As part of induction for new staff 
 

Links to other polices and documentation  

 
We ensure that the principles listed above apply to all of our policies and practice including 
those that are concerned with:  
 

• Pupils’ progress, attainment and achievement  

• Pupils’ personal development and wellbeing  

• Teaching styles and strategies  

• RSHE  

• Admissions and attendance  

• Staff recruitment, retention and professional development  

• Care, guidance and support  

• Special educational needs  

• Behaviour, discipline and exclusions  

• Bullying and addressing prejudice related bullying  

• Working in partnership with parents, carers and guardians  

• Working with the wider community  
 
We also ensure that information about our responsibilities under the Equality Act are included 
in our school development plan, self-evaluation review, the school prospectus, school web 
site and newsletters. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Appendix A: Equality Objectives Action Plan 2023-2027 

 
The Equality Act 2010 requires schools to publish specific and measurable equality objectives. Our equality objectives are based on our analysis of data 
and other evidence. Our equality objectives focus on those areas where we have agreed to take action to improve equality and tackle disadvantages. We 
will regularly review the progress we are making to meet our equality objectives. 
 

EQUALITY 
STRAND 

OBJECTIVES & ACTIONS PERSON 
RESPONSIBLE 

TIMING IMPACT (WHEN 
REVIEWED) 

All Raise Awareness of Equality & Diversity: 
 

• Raise awareness of aims and objectives of policy by 
sharing with staff and the wider community  

• Provide further staff training in all aspects of equality & 
diversity to support staff understanding and awareness  

• Introduce all aspects of statutory RSHE into the PSHE 
curriculum and continue to build a shared understanding 
of this work with parents/carers so they can support this at 
home 

 
 
Head Teacher  
 
Head Teacher  
 
RSHE Leader 

 
 
Summer 2023 
 
Ongoing 
 
Autumn 2023 

 

All To promote and celebrate diversity, as well as 
challenging and addressing misconceptions of 
stereotypes, throughout all aspects of our curriculum. To 
ensure that the school promotes role models and heroes 
that young people positively identify with, who reflect 
and broaden the school’s diversity in terms of race, 
gender and disability etc:  
 

• Ensure any selection panels are aware of, and take 
account, of the school’s aims regarding equality and 
diversity  

• Consider opportunities to promote diversity through all 
aspects of the curriculum, e.g. resourcing, study of 
historical figures etc  

• Promote engagement of visiting speakers to school to 
broaden children’s perceptions of equality and diversity  

 
 
 
 
 
 
 

Headteacher 
 
 
Subject Leads  
 
 
Subject Leads  
 
 

 
 
 
 
 
 
 

Ongoing 
 
 
Ongoing  
 
 
Termly  
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• Ensure the school calendar and displays reflects 
opportunities to reflect and remember the importance of 
diversity, e.g. Black History Month, LGBT History Month, 
International Women’s Day etc  

• Actively challenge stereotypes throughout the curriculum 

Subject Leads  
 
 
 
Subject Leads 

Termly  
 
 
 
Termly 

All Ensure tolerance and respect towards individuals who 
identify with any of the protected characteristics:  
 

• Ensure regular analysis of any negative behaviour 
incidents to identify any patterns related to protected 
characteristics, e.g. racism, and ensure any necessary 
action is taken to mitigate this, e.g. further education, 
involvement of parents/carers etc  

• Utilise collective worship opportunities to promote equality 
and diversity and to tackle issues of discrimination or 
oppression for any protected groups 

• Provide Mental Health and Wellbeing support to all 
children, and those who identify as needing additional 
support  

• Respond to world news/current affairs issues (related to 
any individuals/protected characteristics) through 
collective worship or RSHE sessions  

• Continue to promote the school’s position regarding 
equality through communication channels with 
parents/carers so that there is a shared appreciation of 
diversity and/or British Values 

 
 
 
Headteacher  
 
 
 
 
Headteacher  
 
 
Wellbeing Lead  
 
 
Curriculum Lead/ 
Subject Leads  
 
Headteacher 

 
 
 
Termly  
 
 
 
 
Termly  
 
 
Ongoing  
 
 
Ongoing  
 
 
Ongoing 
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EQUALITY 
STRAND 

OBJECTIVES & ACTIONS PERSON 
RESPONSIBLE 

TIMING IMPACT (WHEN 
REVIEWED) 

All Promote ‘Learning Without Limits’ for all by ensuring that 
nobody is disadvantaged by any of the protected 
characteristics:  
 

• Monitor attainment data at key intervals (taking into 
account gender, socio-economic background (FSM) and 
ethnicity) and take any necessary action to minimise any 
gaps which might exist  

• Monitor engagement of uptake at any extra-curricular 
activities or enrichment provision to ensure these 
opportunities are accessible to all 

 
 
 
 
English/Maths Lead 
 
 
 
Curriculum Lead 

 
 
 
 
Termly 
 
 
 
Termly 
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